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The Board of Trustees of the Mid-America Carpenters Regional Council (MACRC) Health Fund (formerly 
known as the Chicago Regional Council of Carpenters Welfare Fund or the "Plan") is required to provide 
each Participant with a notification of important changes made to the Plan. This notification is called a 
Summary of Material Modifications (SMM) and is intended to update the current Active Plan and Retiree Plan 
Summary Plan Descriptions (SPDs). Place this SMM with your SPD and retain it for future reference. Please 
read the following information carefully and be sure to share it with your spouse if you are married. 

The Board of Trustees is pleased to announce the following benefit improvements effective 
January 1, 2022: 

Oral Food Supplements (Active Plan) 

Oral food supplements will now be covered for eligible participants in the Plan diagnosed with eosinophilic 
gastroenteritis. 

Increase to Hourly HRA Contributions (Active Plan) 

The hourly contribution rate for the Health Reimbursement Arrangement (HRA) increases from $1.00 per 
hour to $1.50 per hour effective for hours worked beginning January 2022. Generally, January hours are 
paid by your employer in February and applied to your HRA account in March. Contributions must be paid 
by your employer to be applied to your account. You must be a Member in Good Standing with your local 
union to use this benefit.  

Increase in Hearing Aid Benefit (Active Plan) 

The hearing aid benefit increases to $5,000 every 5 years for active members (the Retiree Plan hearing aid 
benefit was previously raised to $5,000 July 1, 2019).  Hearing benefits for dependents 18 years or younger 
increase to $5,000 every three years. 

Addition of Dependent Coverage for Chiropractic, Acupuncture and Naprapathic Care Benefits 
(Active and Non-Medicare Retiree Plans) 

Chiropractic, acupuncture, and naprapathy services are now covered for dependent children ages 12 and 
older for up to15 visits per calendar year (combined benefit), subject to the deductible and coinsurance. 

New MAP Benefit Partner (Active and Retiree Plans) 

We have partnered with Lyra Health as the new Member Assistance Program (MAP) provider. Lyra Health 
will provide care for your emotional and mental health how, when, and where you need it. All participants 
eligible and enrolled in medical benefits have access to 12 free sessions per year through Lyra Health. Find 
more information about Lyra Health at macrcbenefits.lyrahealth.com, or contact Lyra Health at (877) 368–
0644. Lyra Health replaces the ComPsych Member’s Assistance Program for Active Plan participants. 

 

http://www.crccbenefits.lyrahealth.com/


BCBSIL Wellbeing Management (Active & Non-Medicare Retiree Plans) 

We have partnered with Blue Cross Blue Shield of Illinois (BCBSIL) to expand 
mental health care options and provide access to Wellbeing Management 
(WBM). BCBSIL’s mental health PPO network allows you to access care for a 
variety of conditions through a vast network of qualified providers. Visit 
bcbsil.com to find a mental health provider near you. The BCBSIL mental health 
network replaces the ComPsych network for Active Plan participants. The 
Wellbeing Management (WBM) program is not available to individuals who are 
covered under the Retiree Plan of Benefits and are Medicare eligible. 
 
Wellbeing Management offers chronic condition management opportunities 
through a certified health coach. Professional support is available when you need 
it most, to improve your health and help reduce your out-of-pocket costs. 
 
BCBSIL now requires pre-authorization for certain services (Active & Non-Medicare Retiree Plans) 
Examples include:  
 Inpatient admissions for:  

• Hospital  
• Rehabilitation  
• Skilled nursing 
• Long-term acute/subacute care 
• Bariatric surgeries 

Certain outpatient procedures/surgeries:  
• Spinal cord stimulation  
• Artificial intervertebral disc  

 

Certain behavioral health services:  
• Residential treatment  
• Partial hospital programs  
• Intensive outpatient programs (IOP)  
• Applied behavior analysis (ABA) treatment  
• Outpatient electroconvulsive therapy (ECT)  
• Repetitive transcranial magnetic stimulation 

(rTMS)  
 

The hospital or provider will usually obtain approval directly from BCBSIL for your service or procedure. 
However, it is your responsibility to make sure your service or procedure is approved before it takes place 
(unless an emergency). Failure to do so could result in nonpayment or delay in payment for your procedure. 
You can check whether a service or procedure requires preauthorization and check the status of your prior 
authorization by calling 1-800-255-5192 for medical services or 1-800-851-7498 for behavioral health 
services.  
 
If you have any questions about this notice, please contact the Benefit Fund Office at (312) 787-9455, menu 
option 3 for the Active Plan or menu option 4 for the Retiree Plan, Monday through Friday, between the hours 
of 8:00 a.m. and 4:30 p.m. 
 
Sincerely,  

The Board of Trustees 
 

If you need a current copy of the Summary Plan Description (SPD) you can find it on our website at 
carpenterbenefits.org. Choose RESOURCES on the menu bar, select Documents, go to the HEALTH section, 
and click on “Summary Plan Description” under the Active Plan or Retiree Plan. You can save an electronic 
copy for your records. If you have questions about this notice or would like to request a hard copy of the 
SPD, please contact the Benefit Fund Office. 

 

SUMMARY OF MATERIAL MODIFICATIONS 
DECEMBER 2021  EIN: 36-6597428  Plan No. 501 

This Summary of Material Modifications ("SMM") explains important changes to the Plan as described above. 
This SMM cannot modify the terms of the formal Plan document. If there are inconsistencies between this SMM and the 

Plan document, the formal Plan document will control. The Trustees reserve the right to amend, modify, or  
terminate the Plan at any time. Receipt of this SMM does not guarantee eligibility. 

 

In early January 2022, 
you’ll receive a new ID 
card from BCBSIL – 
please watch for it in 
your mail. 
 

If you do not receive a 
new ID card before 
January 25, 2022, 
contact the Fund Office. 

NEW ID CARDS 
COMING SOON! 

http://crccbenefits.org/


An Important Message from  
Chicago Regional Council of Carpenters  
Welfare Fund 

Chicago Regional Council of Carpenters Welfare Fund  12 E Erie St, Chicago, IL 60611 

Summary of Material Modifications 

IMPORTANT ANNOUNCEMENT REGARDING CHANGES TO YOUR BENEFITS 
 
The Board of Trustees ("Trustees") of the Chicago Regional Council of Carpenters Welfare Fund (the "Plan") 
is required to provide each Participant with a notification of important changes made to the Plan.  This 
notification is called a Summary of Material Modifications (SMM) and is intended to update the July 1, 2019 
Summary Plan Description (SPD).  Please read the following information carefully and be sure to share it 
with your spouse if you are married.   
 
Couples Therapy (Marriage Counseling) Added to Benefit Coverage 
Effective April 1, 2021, The Board of Trustees has approved coverage for Couples Therapy (also known as 
Marriage Counseling) for Active participants (through ComPsych Guidance Resources) and Retired 
participants enrolled in BCBSIL (medical) coverage.   Benefits are subject to the appropriate annual deductible 
and coinsurance amounts for in-network or out-of-network providers. 
 
Note to Medicare-eligible participants: Medicare has certain restrictions on the coverage of marriage 
counseling.   Be sure to choose a Medicare provider.  If Medicare doesn’t pay, your Retiree Medicare 
Supplement Plan doesn’t pay. 
 
Coverage for Disabled Dependents Over Age 26 
Effective January 1, 2021, The Board of Trustees modified the coverage requirements for permanently 
disabled dependents over age 26. Disabled dependents may continue coverage if the applicable criteria are 
met: 
• The child was covered by the Plan upon reaching age 26; 
• The disability is considered permanent and began prior to the child attaining age 26; 
• The child is chiefly dependent on you for more than 50% of the child’s financial support and maintenance 

during the Calendar Year and proof of such is provided to the Health Benefits Department upon request; 
• The disability is a severe physical or mental impairment that causes the child to be incapable of self-

support;  
• The child qualifies as your “qualifying child” or “qualifying relative” within the meaning of Internal 

Revenue Code Section 152(c) or (d); 
• The dependent was covered under the Plan for at least five (5) consecutive years prior to the dependent 

turning age 26; and 
• Proof of permanent disability is provided to the Fund Office upon request. 

 
Required Documents 
Effective May 22, 2021 copies of county certified documents are being accepted in place of original 
documents. Please keep in mind that hospital or religious certificates are not acceptable forms of 
documentation. 
 
In-Patient Hospital Care-Extended 
The Board of Trustees approved an extension for in-patient hospital benefits beyond 180 days, if 
deemed medically necessary. This change is effective January 1, 2019.  



CCOOVVIIDD--1199  PPrreevveennttiivvee  SSeerrvv iicceess  
Effective December 14, 2020, The Trustees approved the coverage of COVID-19 related 
preventive services at 100% for qualifying preventive services with an A or B recommendation 
from the US Preventive Services Task Force until the end of the Public Health Emergency. 
 
EElliiggiibbiilliittyy  SSeerrvv iiccee  DDeeffiinniittiioonn  ffoorr  RReettiirreeee  PPllaann  
Effective January 1, 2021, the Board of Trustees amended the Plan to add a definition of 
Eligibility Service. Eligibility Service is used to determine eligibility and applicable premiums for 
the Retiree Plan of Benefits.  Previously vesting credit, as solely defined by the Pension Fund, was 
used for this purpose. Eligibility Service includes required contributions to the Welfare Fund: 
“Eligibility Service”  shall equal all vesting credit and service credit (as defined in a Pension Plan) 
that a participant earned under a Pension Fund; provided, however, that such vesting credit and 
service credit shall only be considered “Eligibility Service” to the extent it was earned while the 
Participant was working for an Employer whose Collective Bargaining Agreement required 
Contributions to one of the Pension Funds and to this Welfare Fund. 
  
TTeemmppoorraarryy  RReedduuccttiioonn  iinn  CCOOBBRRAA  aanndd  LLooww  CCoosstt  PPrreemmiiuummss  ffoorr  tthhee  AAccttiivvee  PPllaann  
The Board of Trustees approved reducing the premiums for the Active Plan COBRA and Low 
Cost Premiums by 25% for the coverage months of April 2020 through March 31, 2021.  All 
participants eligible to elect COBRA or the Low Cost Plan were notified at the time of this 
temporary reduction. 
 
If you have any questions about this notice, please contact the Fund Office, Monday through 
Friday, between the hours of 8:00 a.m. and 4:30 p.m. at (312) 787-9455, menu option 3 for 
the Active Plan, menu option 4 for the Retiree Plan; Monday through Friday, between the hours 
of 8:00 a.m. and 4:30 p.m. 
 
Sincerely,  

 
The Board of Trustees 
 

 

If you need a current copy of the Summary Plan Document (SPD) you can find it on our website at 
crccbenefits.org.    Choose  RESOURCES on the menu bar, then select Documents.  If you have questions 
about this notice, or would like to request a hard copy of the SPD, please contact the Fund Office at 
(312) 787-9455, menu option 3 for Active Members, menu option 4 for Retirees, weekdays from 
8:00 a.m. – 4:30 p.m.; or email administration@crccbenefits.org.    

  

SUMMARY OF MATERIAL MODIFICATIONS 
October 2021  EIN: 36-2229735  Plan No.  501 

This Summary of Material Modifications ("SMM") explains important changes to the Plan as described above. 
This SMM cannot modify the terms of the formal Plan document.  If there are inconsistencies between this SMM and the 

Plan document, the formal Plan document will control.  The Trustees reserve the right to amend, modify, or  
terminate the Plan at any time.  Receipt of this SMM does not guarantee eligibility. 
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February 2021 

 

IMPORTANT ANNOUNCEMENT REGARDING TEMPORARY CHANGES 

TO THE ACTIVE PLAN OF BENEFITS 

Please read the following information carefully.  If you are married or have dependents covered under 

the Chicago Regional Council of Carpenters Welfare Fund Active Plan of Benefits (“Fund” or “Plan”) 

please share this information with them.  You should file this document with your Summary Plan 

Description (your benefit booklet) for future reference. 

Due to the continued effects of the COVID-19 pandemic, the Board of Trustees is providing the following 

temporary relief under the Active Plan of Benefits: 

Extension of Eligibility for the March 1, 2021 Coverage Quarter 

The Board of Trustees has approved an additional extension of coverage for the March 1, 2021 

coverage quarter.  The extension of coverage is subject the following parameters: 

• You must have been eligible for benefits under the Active Plan of Benefits for the March 1, 

2020 coverage quarter (excludes self-pay, COBRA and Low Cost); 

• You must have last hours credited from a contributing employer for work performed in 

2020 (excludes anyone with last hours through disability credits); 

• Excludes retirees in pay status as of March 1, 2021; 

• Excludes individuals under a collective bargaining agreement or participation agreement 

which provides month-to-month coverage; 

• Excludes employees of the Fund Office or Regional Council whose employment ended in 

2019, 2020 or 2021; and 

• Excludes deceased participants. 
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Extension of Reduced Hours Requirement in 4-Quarter Lookback Period 

Effective for the March 1, 2021 Coverage Quarter, the 4-quarter hours lookback requirements will 

continue to be reduced from 1,000 hours to 750 hours and, for  Apprentices, from 760 hours to 

500 hours.  The following restrictions apply: 

• Excludes retirees in pay status as of the March 1, 2021 Coverage Quarter; 

   

Chicago Regional Council of Carpenters Welfare Fund 

12 East Erie Street ● Chicago, Illinois 60611 

 

http://www.crccbenefits.org/
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• Excludes individuals under a collective bargaining agreement or participation 

agreement which provides month-to-month coverage;  

• Excludes employees of the Fund Office or Regional Council whose employment ended 

in 2019, 2020 or 2021; and 

• Excludes deceased participants. 

Temporary Reduction in COBRA and Low Cost Premiums 

 

The temporary 25% reduction in COBRA and Low Cost Medical Plan premiums has been extended 

through December 31, 2021.  Overpayments will be applied to future months or, in some cases, direct 

refunds may be issued. 

 

If you have any questions about this notice, please contact the Fund Office, Monday through Friday, 

between the hours of 8:00 a.m. and 4:30 p.m. at (312) 787-9455, Menu Option 3. 

 

Sincerely, 

 

The Board of Trustees 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
SUMMARY OF MATERIAL MODIFICATIONS 

February 2021      

EIN: 36-2229735  Plan No. 501 

 

This announcement contains highlights of certain features of the Chicago Regional Council of Carpenters Welfare Fund.  

Full details are contained in the documents that establish the Plan provisions.  If there is a discrepancy between the language 

contained in this announcement and the documents that establish the Plan, the document language will govern and control.  

The Trustees reserve the right to amend, modify or terminate the Plan at any time.  Receipt of this announcement does not 

guarantee eligibility.  


